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MWASALAT

Occupational Health and Safety is a core pillar of Mwasalat's
business values and is integrated into all levels of management
decision-making and operational planning, guiding us to operate
responsibly, protect our workforce, and ensure safe services for
all stakeholders. Our goal is to provide a workplace free from
harm, where safety is embedded in every process and decision.

We are committed to maintaining a safe and healthy working
environment for all employees, contractors, passengers, and
visitors. Safety is everyone's responsibility, and every individual
must understand and fulfill their role in ensuring occupational
health and safety.

Mwasalat is committed to:

= Standardization: Implementing and maintaining an Occupational
Health and Safety Management System in accordance with
ISO 45001:2018.

= Prevention First: Identifying hazards and controlling risks
to prevent work-related injuries, occupational diseases,
and incidents.

= Compliance: Fulfilling all applicable legal requirements, internal
procedures, and other obligations related to occupational health
and safety.

= Engagement: Promoting employee participation and
consultation in all matters affecting their health and safety.

= Continuous Improvement: Regularly monitoring performance
and improving occupational health and safety processes
through risk assessments, safety observations, root cause
analysis, training, audits, reviews, and preventive measures.

We are committed to providing the effective leadership, resources,
and training necessary to promote a proactive safety culture across
all levels of the organization.

This policy shall be reviewed periodically, effectively communicated to
all, and made accessible to relevant stakeholders.

Safety is not optional; it is a shared responsibility and a core value that
defines how we operate and deliver our services.
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